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Your total rewards
Welcome to your total rewards statement, an annual snapshot of the benefits and perks that combine with your

paycheck to give you one of the most competitive and generous compensation packages in the industry. This vast array

of benefits is intended to enrich your life and add value to your total rewards. In the pages that follow, you'll find a

personalized listing of your benefits and the value associated with each one.

Your total rewards package paid by Hormel Foods:

Cash compensation 1
Actual for 

2024

Base pay Included elements:

Regular pay $85,000

Location premium $5,000

Relocation cost adjustment $2,500

Operator shares $3,000

Paid time off $7,500

$103,000

Variable pay Incentives

Incentive - location premium

Other compensation

$1,500

$750

$5,000

Total cash compensation $110,250

Company-provided benefits

Health & welfare

benefits 

(Detailed breakdown on the next page) $16,428

Retirement 

benefits 

(Detailed breakdown on the next page) $13,902

Other 

benefits 

(Detailed breakdown on the next page) $11,000

Total company-provided benefits $41,330

Value of your total rewards package $151,580

Benefits as a percent of total rewards 32%

1 Your cash compensation total may not agree with your IRS form W-2, due to deferrals and/or taxes.
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Your benefit tools & resources
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How Hormel Foods and you shared the cost
of benefits in 2024
Our 20,000 inspired team members are an uncommon group of people, and so, we believe our benefits should be as

well. Hormel Foods provides a vast array of benefit offerings to meet your needs and address your priorities, for

whatever life stage you are at. Our program is continually evolving along with our team, giving you the opportunity to

make choices that support your lifestyle.

Benefits in 2024
Hormel Foods
contribution

Your
contribution

Health & welfare

benefits

Medical and prescription drug

Dental and vision

Life and AD&D insurance

Short-term (avg) and long-term disability

Voluntary benefits

$15,000

$500

$75

$853

$0

$1,200

$300

$400

$0

$750

Retirement 

benefits

401(k) plan

Joint Earnings Profit Sharing Trust (JEPST)

Social Security & Medicare

$3,400

$2,125

$8,377

$1,500

$0

$8,377

Other 

benefits

Tuition assistance

Adoption assistance

Relocation

$2,500

$5,000

$3,500

$0

$0

$0

Your 2024 total benefits $41,330 $12,527

Percent contributed 77% 23%

Universal stock options
As an active team member as of April 30, 2018, you received a one-time grant of stock options. On April 30, 2023, these stock

options vested, which means you have until April 30, 2028, to exercise them. The benefit of stock options comes from the

increase in value of Hormel Foods stock price over time. The higher the stock price at the time of exercise compared to the

original grant price, the greater the value of your stock options. E*TRADE is the record-keeper for this award.

The following table reflects the number of shares you were granted, the stock price at the time the options were granted, which

was $36.25, and the potential value if the stock price reaches $40 or $45 when you exercise your options.

Shares granted at
$36.25 stock price

Potential value at
$40.00 stock price

Potential value at
$45.00 stock price

500 $1,875 $4,375

Note: These examples are for illustrative purposes only. There can be no assurance

as to the price of the company’s stock when the options are exercised or at any time.

Please remember, these hypothetical proceeds are pretax dollars.
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Hormel Foods is proud to offer retirement
savings vehicles which provide great financial
security for our team members.

Your current retirement benefits

401(k) Tax Deferred Investment Plan A As of December 31, 2024

You may defer up to 50% of eligible pay. Hormel Foods

will match 100% of the first 3% of pay, then 50% of the

next 2%. If you have a loan, it is not reflected in the

balance.

Your combined individual and Hormel Foods 

contributions for 2024: $4,900

Contribution rate: 10%

Total plan balance: $0
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Your projected retirement benefits

Total projected retirement income

The following chart illustrates your projected lump sum and annual income at age 65 using the assumptions below. At

retirement, you may elect the lump sum or a monthly payment (shown below in annual amounts).

Your projected retirement income at
08/01/2035 (Age 65)

Lump sum
amount

Annual
amount

Income
replacement

401(k) plan benefit:

Social Security benefit:

Total projected benefit:

$273,703

N/A

$273,703

$22,947

$44,268

$67,215

16%

31%

47%

In preparing your statement, it was assumed that:
• It is typically recommended that income replacement be between 70-85% of pre-retirement income.
• You will continue uninterrupted employment with Hormel Foods until the dates/ages shown.
• You will continue to contribute to the 401(k) plan until the dates shown, at the contribution rate listed.
• Contributions to the retirement savings plans will earn interest at an average annual rate of 6%. Actual rates of return may differ

significantly from these estimates.
• No additional loans will be made from the 401(k) plan, and any outstanding loans are not included.
• Compensation (the higher of 2024 total earnings or current annualized weekly pay) will grow at an average annual rate of 3%, and

inflation on the IRS limits will increase at 3% per year.
• The projected balances of the retirement savings plans are converted to single life annuities based on the PPA-2024 mortality table and

applicable interest. These annuity conversions are for the purpose of illustrating compensation replacement values only and do not
represent actual benefit payout options from the plans.

• Any pending qualified domestic relations orders are not reflected in this statement.
• If you were pension eligible in the past but are now in a group that does not have a pension, your pension benefit is not reflected in this

statement.

Every effort has been made to provide you with the most accurate and current information. This information is being provided to help you plan
for your future. The benefits outlined in the accompanying documents are neither a legal plan document nor a contract and are subject to
change. Any benefit information provided will be governed by its corresponding legal plan document.

Paid time off

Paid time off As of December 31, 2024

Vacation / Paid Time Off Hormel Foods rewards its team members with paid time off. As of December 31, 2024,

you have attained 14 years of service (based on an eligibility date of 01/01/2010) toward

determining the amount of paid time off you are eligible for. Please refer to your

employee handbook/policies to see your specific allotments.

Other Paid Time Off
Hormel Foods also pays for time off for holidays, bereavement, jury duty and military

leave.
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Keep in mind there are two ways to manage the growth of your account balance – save more and increase

your returns. Remember to continually review your investment strategy based on your personal investment

goals.
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